Health and Safety
Executive

Policy statement

Part 1: Statement of intent

This is the health and safety policy statement of:

VISTA WELLBEING CIC

Our health and safety policy is to:

— prevent accidents

— provide guidance and training for staff and volunteers

— manage risks

— provide PPE

— devise and implement emergency procedures

— maintain a safe and healthy work environment

— consult with our staff and volunteers in all matters affecting their health and safety
— regularly review this policy and revise as required.
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Part 2: Responsibilities for health and safety

1 Overall and final responsibility for health and safety:

Anita Griggs (Director)

2 Day-to-day responsibility for ensuring this policy is put into practice:

Anita Griggs
Sue Ward
Philip Rowtcliff

3 To ensure health and safety standards are maintained/improved, the following people
have responsibility in the following areas:

Anita Griggs - overall responsibility for risks affecting clinical status

Anita Griggs and Philip Rowtcliff - session and activity risk assessments including a risk assessment of
participants and equipment

Sue Ward - policy and training

4 All employees should:
e co-operate with supervisors and managers on health and safety matters;
¢ take reasonable care of their own health and safety; and

¢ report all health and safety concerns to an appropriate person (as detailed above).
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Part 3: Arrangements for health and safety

Risk assessment

We will complete relevant risk assessments and take any necessary action
We will take a dynamic approach to risk assessment

Training

We will provide appropriate training for all staff and volunteers
We will provide any PPE required
We will take into consideration the impact of remote and lone working

Consultation

We will be inclusive in our approach to managing risk
We will consult with all staff and employees and encourage ideas and feedback

Evacuation

We conduct our activities at a range of venues _ _ _
We will ensure that all venues have appropriate emegency procedures in plae and will communicate these
to all staff and volunteeers as necessary.
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